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A) making existing facilities used by employees readily

accessible to and usable by individuals with disabilities; and

B) job restructuring, part-time or modified work schedules,
reassignment to a vacant position, acquisition or modification
of equipment or devices, appropriate adjustment or
modifications of examinations, training materials or policies,
the provision of qualified readers or interpreters, and other
similar accommodations for individuals with disabilities.



':5;5';_ I T‘%Iﬁ __%'f# Ei%zzgﬁfs
T BRAORERD FHSBRAO
S o sk tagmm\lﬂ FIHDT=HDEX
SISk = é‘;)@’ﬁ@“éf:&) MIETZET
D5 B IE N 0)}%1%4%7':']73‘ éf—&am,fé %
:3, L ik ‘E‘E,i =1 A, %'J\I\H ash“é
Fo i S EVEEEEN HEE.EE

FRE TEFIENGE

o

+ FRRIGEBODEHLERTHREHFENERSINTID
» EREAEL KREHIEFELFEL




T A)DTRESNTL SR RH

» ®ARICT
EF 1RO F .

58 XD X iy

T AFOIAYT T, B LD ERITH,

» HEREICT RFEPIRARAXF. BFRICLDEMIR

. 3

5 Fim AR D F

« IREFFIZT: A

wWHEI9 5. H1TE
VFTES

« INEEICT:BEmilDERN, BEEAANDXIIE . M
'kb}:l_d)njbﬂi('j—

(ZB8 : ADA Technical Assistance Materials http://www.ada.gov/ta-pubs-pg2.htm)
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http://www.equalityhumanrights.com/legal-and-policy/legislation/equality-

act-2010/equality-act-guidance-codes-practice-and-technical-guidance#cop)
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ADA.gov http://www.ada.gov/ta-pubs-pg2.htm

Equality and Human Rights Commission http://
www.equalityhumanrights.com/legal-and-policy/
legislation/equality-act-2010/equality-act-guidance-
codes-practice-and-technical-guidance#cop
EHEMEE Y —F http://www8.cao.go.jp/
shougai/suishin/jirei/index.html

BT 7L E) TR EEHES http://
www8.cao0.go.jp/shougai/suishin/tyosa/h26info/
index.html




